WFLA(AM), WFLZ-FM, WXTB(FM), WMTX(FM), WFUS(FM),
WDAE(AM), WHNZ(AM)

EEO PUBLIC FILE REPORT
October 1, 2009 — September 30, 2009

I. VACANCY LIST

See Section II, the “Master Recruitment Source List” (“MRSL”) for recruitment source data

Recruitment Sources (“RS”)

RS Referring

Job Title Used to Fill Vacancy Hiree
Sales Assistant 1,2,3,4,5,6 2
Staff Accountant 1,2,3,4,5,6 2
Promotions Director 1,2,3,4,5,6,8 3
Sales Assistant 1,2,3,4,5,6 1
Promotions Assistant 1,2,3,4,5,6 3
Morning Show Co-Host 1,2,3,4,5,6,8 8
National Sales Assistant 1,2,3,4,5,6 3
On-Line Sales Assistant 2,3,4,5,6,7 3
Promotions Director 2,3,4,5,6,7,8 3




WFLA(AM), WFLZ-FM, WXTB(FM), WMTX(FM), WFUS(FM),
WDAE(AM), WHNZ(AM)
EEO PUBLIC FILE REPORT
October 1, 2008 — September 30, 2009

II. MASTER RECRUITMENT SOURCE LIST (“MRSL”)

Source Entitled |No. of Interviewees
RS . to Vacancy Referred by RS
RS Information
Number Notification? over
(Yes/No) reporting period
1 Tampa Tribune, Michael Eaton, Meaton @ N 24
Tampatrib.com, Ph#813-2529-7682
2 ClearCareers.com — Web Site N 31
Employee Referrals — Internal Postings N 19
4 University of South Florida, Career & Human Resource Y 1
Center, 4202 E. Fowler Ave., Tampa, FL 33612 Attn:
Kathy Roche, Ph #813-253-3333
5 University of Tampa, CareerServices@UT.edu, Donna at Y 6
Careers Services Department
6 Workforce & Empl. Opportunities, 9215 N. Florida Ave. Y 4
Suite 101, Tampa, FL. 33612, Attn: Odie Clark Ph#813-
830-7508
7 Jobing.com, Jerime O’Conner, Tampa, FL (813) 649- N 9
8411, jerime.oconner@jobing.com
8 All Access.com, MediaBase, Denver, Colorado N 5
TOTAL INTERVIEWEES OVER REPORTING PERIOD 99




WFLA(AM), WFLZ-FM, WXTB(FM), WMTX(FM), WFUS(FM),
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EEO PUBLIC FILE REPORT
October 1, 2008 — September 30, 2009

ITII. RECRUITMENT INITIATIVES

Type Of Recruitment Initiative Brief Description Of Activity
(Menu Selection)

1| Internship Programs The station group offers an internship
program whereby students from local
colleges obtain work experience while
earning college credit. The students

typically participate for one semester.

In the 2009 reporting year, there were a total of
forty seven (47) interns that participated in the
program during the Fall, Spring and Summer
semesters.

Clear Channel Tampa Bay provides equal opportunity to all qualified individuals without regard to their
race, color, religion, national origin, sex, age, disability, sexual orientation, or any other characteristic
protected by law, in personnel actions.

In support of our policy, and in accordance with equal employment opportunity rules of the Federal
Communications Commission, Clear Channel Tampa Bay is seeking organizations interested in
distributing information about employment opportunities to job seekers or refers job seekers to
employers. In particular, we would request and appreciate your efforts to refer qualified minority and
female applicants. If you would like to receive a listing of job vacancies, please provide the required
information and return it to: Clear Channel Tampa Bay, Att: Russell Link, 4002 Gandy Boulevard,
Tampa, FL 33611.

Although the EEO recruitment rules that the Commission implemented in 2000 were suspended the
following year, Clear Channel Stations have continued to strive for broad and inclusive outreach since
that time. Examples of the efforts made by station in this employment unit are listed above in Section
IIT Recruitment Initiatives. Since the current EEO rules went into effect on March 10, 2003, the
stations have experienced no notable difficulties in our outreach efforts as of the date of this application.




